VI Workplace Power Harassment

1 Power Harassment

Power harassment in the workplace refers to (1) speech and
conduct based on a position of superiority, (2) that exceeds the
appropriate scope required for work, and (3) harms the workplace
environment of an employee.

Objectively reasonable work instructions and guidance within
the appropriate scope required for work do not count as power
harassment in the workplace. The specific behavior that
corresponds to power harassment is defined in a policy, which
indicates the following types of behavior.

(D Physical abuse (assault, inflicting bodily injury)

@ Mental abuse (intimidation, defamation, insult, abusive
language)

(@ Segregation from personal relationships (isolation, ostracization,
neglect)

@ Imposition (imposing tasks that are obviously unnecessary or
impossible assignment, obstructing)

® Too little demand (ordering low-level work that differs greatly
from ability or experience without a rational reason, or giving
no work )

©® Invasions of privacy (intrusion into private affairs)
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An employer must take the necessary administrative measures
to prevent power harassment.

Specific ~ administrative  measures  include  clarifying,
disseminating, and promoting awareness on company policy,
providing a reporting system, confirming the facts of incidents,
considering affected employees, taking appropriate measures for
offenders, and preventing reoccurrence.

Employers are also prohibited from disadvantageously treating
employees who report power harassment, etc. Equivalent rules
exist for sexual harassment and harassment regarding pregnancy,
childbirth, and childrearing, etc.

2 Liabilities of Assailant and Employer

The assailant may be held liable for damages in tort.

The employer may also be held liable if damages are caused
based on the will of the employer. The employer may be held
liable for breach of obligations to maintain a safe workplace
environment even if the power harassment has taken place
irrespective of the will of the employer.
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