X Health Insurance & Pension

1 Health Insurance System and Pension Insurance
System
The purpose of these social insurance systems is to help a
stable life by providing them with medical or pension benefits for
an illness, injury, disability or post retirement. Insurance premiums
are determined in accordance with an insured person’s income.
Japanese insurance and pension systems consist broadly of two
groups. One is “the Health Insurance and Employees’ Pension
Insurance, and the other is “the National Health Insurance and
National Pension.”
(1) Health Insurance and Employees’ Pension Insurance

Health Insurance and Employees’ Pension Insurance apply to
all corporations and individual offices which regularly employ 5
or more persons, with the exception of those in some industries
such as agriculture, forestry, and fishing. Those who are required
to join this insurance, are employees who work regularly for an
applicable company. An employer must apply for this insurance
at a pension office, unless the company has its own health
insurance society.

The monthly premiums of Health Insurance are determined
in accordance with an employee’s wages, and are shared equally
between an employer and an employee. As an employer must
pay both the shared premiums together each month, an
employee’s portion shall be deducted from his/her monthly

salary and bonus.
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In addition, an employee between the age of 40 and under 65
shall pay premiums for Nursing-care Insurance.

Insurance premiums are calculated by multiplying the
monthly standard remuneration and standard bonuses payment
with the following rates.

Premium rates differ by prefecture (for the insurance
managed by Japan Health Insurance Association) and for
different health insurance societies.

The rates for Tokyo (for the insurance managed by Japan
Health Insurance Association) ate:

(OHealth Insurance (as of March 2025)

(D Those paying additional premiums for nursing-care
insurance: 115.0 /1000 (half paid by employer and half by
employee)

@ All others: 99.1/1000 (half paid by employer and half by
employee)

OEmployees’ pension Insurance (as of March 2025)

183.00/1000 (half paid by employer and half by employee)

Family members of an insured employee maybe provided
with some of the benefits as dependents, if they meet the
following conditions :

(D Relatives within the third degree, who are supported by the
insured employee’s income.

@ Their annual income should be less than ¥1,300,000 (less
than ¥1,800,000 if the person is age 60 or over or disabled.)

(@ Their annual income should be less than a half of the annual
income of the insured employee.
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(2) National Health Insurance and National Pension

National Health Insurance and National Pension apply to
those who are self-employed, agriculture, forestry and fisheries
and also the unemployed. You are required to file at your
regional government office.

Municipal governments collect premiums for national health
insurance either as fees or tax. The premiums are collected by
household and calculated based on the sum of the income (or
other applicable basis) of all members of a household.

Starting on April 1, 2010, premiums are reduced for “those
who have lost employment due to bankruptcy (of the employer)
or dismissal” (special recipient qualification) and “those whose
(fixed-term) employment contract has not been renewed”
(unemployment for special reasons) to what they would be had
the income for the previous year been 30/100 of what it actually
was. A formal application for the reduction must be made to
receive the reduction. Please inquire at a municipal government
in your area for details.

The monthly premiums for national pension plan are
¥17,510(fiscal year 2025).

2 Health Insurance Benefits
(1) Available “Health Insurance Benefits” are:
(D  When an insured person or dependent receives medical
treatment for illness or injury;
Medical care benefits (individual payment: 30% of
medical fees for both outpatient and inpatient expenses),
high medical care benefits, transportation benefits, etc.
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@ Absence from work due to an injury or illness;

Disability benefits are calculated according to the
following formula: (average amount of standard monthly
remuneration for the 12 consecutive months prior to the date
disbursement of disability benefits commences) + 30 days x
two-thirds. Payments begin on the fourth day of leave and
continue for a maximum of 1 year and 6 months from the
first day of payment (only calculating days where benefits
are paid).

(® In case of childbirth

Maternity allowance for each day of leave is calculated
according to the following formula: (average amount of
standard monthly remuneration for the 12 consecutive months prior
to the date disbursement of maternity allowances commences) + 30
days X two-thirds)

Lump-sum allowance for childbirth and nursing
(¥500, 000) or lump-sum family allowance for dependent’s
childbirth and nursing (¥500, 000)

@ In case of death;
Funeral expenses or dependent’s funeral expenses
(2) Available “National Health Insurance benefits” are:
(D  When an insured person receives medical treatment for
illness or injury;

Medical care benefits (Individual payment: 30% of
medical fees for both outpatient and inpatient expenses),
refund for expensive medical expenses, cost to transfer, etc.

When an insured person gives birth to a baby;

Lump-sum allowance for childbirth and nursing ~ (¥500,000)

(3 When an insured person dies;

Funeral expenses
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3 Pension Benefits

The Japanese pension system consists of a National Pension
and an Employee’s Pension. The National Pension is the basis of
the public pension systems, and it pays “basic pension benefits”.
The Employees’ Pension is a system for paying insured person’s
remuneration-related pension in addition to the “basic pension
benefits” of the National Pension. Therefore, the members of the
Employees’ Pension Insurance automatically join the National
Pension, as well.

Those covered by a pension system for 10 years or more
receive a pension when they turn 65 and thereafter. Disability
pensions and survivor’s pensions are also provided to eligible
persons.

Please inquire at the pension consultation desk of the Japan
Pension Office in your area for details.

4 Lump-sum Withdrawal Payment System
Foreign nationals who deside to leave Japan and participate in

the Japanese pension system for six months or longer can apply to
refund a lump-sum payment within two years of one’s departure.
Obtain an application form named "Application for the Lump-sum
Withdrawal Payments" at the Japan Pension Office before leaving
Japan and send the form to the Pension Office after leaving Japan.

Those with an eligible period of 10 years or more cannot receive
a lump-sum withdrawal payment because they are entitled to
receive an old-age pension.
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5 Social Security Agreement

Social security agreements are mutual agreements entered by
two countries for the purpose of (1) preventing the double burden
of insurance fees and (2) calculating the pension participation
period.
(1) Preventing dual enroliment

A person who is dispatched from a workplace in a country that
Japan has a social security agreement with and is expected to stay
for five years or less can continue to participate in the social
insurance program of their home country and is exempted from
participating in the social insurance program of Japan.

To be exempted, the person must receive proof of participation
in the social security program of their home country.
(2) Calculating the pension participation period

To ensure insurance payments to be count, the pension
participation period of both countries is included. If the person has
participated for the minimum required period, they can receive
pension from both systems according to the period that they
participated in each.

Status of social security agreements with each country (as of April 2024)

Countries with agreements | Germany, United Kingdom, South Korea,
ratified USA, Belgium, France, Canada, Australia,
Netherlands, Czech Republic, Spain, Ireland,
Brazil, = Switzerland, = Hungary, India,
Luxembourg, Philippines, Slovakia, China,

Finland, Sweden, Italy

Countries with agreements | —

signed but not ratified

*For the United Kingdom, South Korea, Italy, and China, the agreement only prevents the double burden of

insurance fees and does not apply to the calculation of the pension participation period.

—120—



5 #HEREHE
bR E L, ORBE O “HAHE DY) 1E-L@OFE M A H O
WRZ1TH 2 x AL L EHMBE T,

(1) ZEmMADL
WEMFEOFEET N OIRE SN T AT, JRIEHIF 5 4
PN & RAAEND NIE, 5] ke & WhEH FE o S PRIR I EE D 2
WAL, BAROHSRBROIMAD BRIV E T,
MASERO T DX, WhEM FE O OREESIEEIZIA LTV
52 EFAT 5 THEHFERE ] ORMEHFEENGZITLHZ &
DEETT,

(2) EE£mMAHEOEE

BBRE O TETIZR2 B 20 L 2T 5 70ic, —EHEOFESE
FIEMAMMZBEE L, F82ZHhT 27 OICKIEKRLEL T 5
HFEILL ECchiiE, 22 OE O] E~DOIAFIZIER U4
EhEFNENDOEOHIENOZITDHZ ENTEET,

K E & OSRERER R (2024 4 4 A BTE)

WEFATH OE RAY AFY A @E, 7AU D, ~LF
—, TITVARAFHE FA—ARNT VT F
TR, Frxa, AL TANLTU R,
TSN, AL A AN H)— LR L
TRy TNT . T4 VY A AFT | H
EH, 747 F AV=—FT A2 U7T

BHHERFEITOE | —

AKXV A, HE, A& V7, PET TERBEEIO “EAHERGIE] O
HOWED =, HESMAMBOBEE ) (3#EH I EEA,

—121—



