VIl Workers’ Accident Compensation

1 Industrial Injury and Workers' Accident
Compensation Insurance

The Labor Standards Law stipulates an employer shall have a
duty to pay an employee’s medical care expenses and temporary
disability compensation, when he/she is injured or suffers an illness
attributed to his/her employment.

All employers, with one or more employee, whether corporate
or individual proprietorship, are required to take out a policy in
workers’ accident compensation insurance at their own cost in
order to meet the aforementioned obligation regardless of their
financial status. When an employee suffers injury or illness while
at work, the insurance will cover the expenses and compensation.
However, there will not be any compensation for the first three
days of the employee’s absence, which is bored by the respective
employer.

Employees who sustain injury while commuting to and from
work are also compensated from the Workers® Accident

Compensation Insurance.

2 Workers' Accident Compensation Insurance Benefits

An employee’s application for accident compensation should be
filed with the Labor Standards Inspection Office in the area where
the company is located. It should be submitted by the employee
himself/herself or by the bereaved family. The employer is required
to support the employee in the procedures of Workers’ Accident

Compensation Insurance Benefits.
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The following benefits shall be provided;
(@D Medical treatment (compensation) benefits:

All employees are entitled to free medical treatment for the
injury or illness until full recovery. As a general rule,
employees should seek treatment at a Rosai-designated hospital,
but the expenses incurred shall be reimbursed for treatment
received elsewhere if claimed through a specified procedure.

@ Temporary disability (compensation) benefits:

“Compensation benefits for absence from work”, equivalent to
60% of the average daily wage, and “special benefits for absence
from work,” equivalent to 20% of the average daily wage,
starting on the fourth day of absence and thereafter. (In regard to
workplace accidents, employers shall pay 60% or more of the
daily wage for the first three days as stipulated by the Labor
Standards Law.)

(@ Injury and disease (compensation) pension:

“Injury and disease (compensation) pension” to be provided,
instead of “compensation benefits for absence from work”, if (i)
an employee does not recover from the injury or illness, suffered
in the course of employment, after 18 months of medical
treatment; (ii) the injury or illness suffered is severe and of a
disability grade 1, 2 or 3; (iii) the employee is unable to return to
work for a length of time. In the meantime, “medical treatment
(compensation) benefits” shall be continuously provided.
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@ Physical disability (compensation) benefits:

Either a physical disability compensation pension or a
lump-sum shall be paid depending on the grade of disability if
an employee suffering an injury or illness in the course of
employment remains physically disabled after recovery.

“Special disability benefits” and “special disability pension (or
lump-sum compensation)” may be provided in addition in some
cases.

® Survivor’s (compensation) benefits:

“Compensation for bereaved family” (either pension or
lump-sum compensation) in the event an employee dies in the
course of employment shall be paid. In addition, “special benefits
for bereaved family” (either pension or lump-sum compensation)
and “special lump-sum compensation for bereaved family” shall
also be provided to a beneficiary.

©® Funeral expenses (benefits):

The person who conducts the funeral shall be paid with
¥315,000 plus 30 days of the basic daily benefit amount, or 60
days of the basic daily benefit amount, whichever sum is higher
when an employee has died.
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