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Attributes Working at the office =~ Working from home

» (N = 665) (N = 665)
(ﬁ) {BE\ I-ll:T_I X : 7 7 \\/ ? \/ 7 Frequency of working at the office 1.18 4.23

Frequency of shared office use 11.97 11.98
Frequency of working from home 10.55 3.15
Frequency of satellite office use 11.95 11.93
Gender 1.53 1.52
II\_/_:I:L }E:l, | )6) E J-Ij% %}J %J:I'_E E %& Y, ﬂ-' fﬂz Age 42.44 42,68
N

Tenure 4.82 4.96

H:L& %E JJ: ;E -)I:E/ 4§% N ;AJ-LEL /L_l_h_ (/ §03T0ni sm:ral ;I;PI:YR Zz : Zl
O L A T N % L |:|+ E/] 7LcJ\ % /f 7& TE O Pﬂsilion; Section Manager :15 :1?
T N 2 O 0) gi 75\ E %_: 0) *% Position: Del?artmem Manager (1);, (1]{:

Job category: Salesperson

}ﬁ L: fd: % J: 5 C: E%}% }ﬁo Job category: Planner .10 11

Job category: Administrator 30 29

Job category: Consultant .01 .02

Job category: Engineer 13 13

\ KN -~ Job category: R&D Specialist .06 .07

L 2 0 0) %Eﬁ 0) %H%Eﬂz :l : \\/ l\ )( \/ Company size: 1,000 or more .58 .60

|\ 0) N7 :l:/_] @ ;_‘E ‘j: — 7[/1_, \b 0) }:l Company size: 500-999 14 14

A N Company size: 300-499 09 11

Ié@ E\/\ (/ E N -a— % t ‘i% Manufacturing 25 25

Construction .05 .06

7';: L ° Real estate 02 03

Telecommunication .03 .03

Information processing/service .08 .06

. Software development .05 .05
Inamizu(2024) Table.2 & V) Other service industry 15 13,

3

Office location: 23 Wards of Tokyo 75 73
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